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Dr. Elizabeth Sewell
To Speak
ROSARY H ILL COLLEGE  
BUFFALO, NEW YORK
Dr. Elizabeth Sewell, an In­
ternationally known educator and 
author, will be the speaker at 
the 20th Commencement at Ro­
sary Hill College. Dr. Sewell was 
brought to our attention by John 
Segmen, Chairman of the Faculty 
Senate, who heard her speak 
several years ago at a National 
Student Association Conference 
at Colgate University.
Born in India, of English par­
ents, Dr, Sewell received her 
B.A., M.A, and Ph.D. in mod­
ern languages from Cambridge 
University» She has an Honorary 
D. Litt» from St. Peter’ s Col­
lege in Jersey City and won the 
Howald Fellowship at Ohio State 
University and the Senior Si­
mon Fellowship from Manchester 
University, England,
She has been Lecturer in 
English at Vassar College, and 
Visiting Professor of English 
at Fordham University, Ohio State 
University, Bennett College, 
Greensboro, N,C„ California St,
College at Los Angeles, Touga- 
loo College, Tougaloo, Miss. She 
conducted the Christian Gauss 
Seminar in Criticism at Prince­
ton. In 1967-69, she was Chair­
man of Bensalem, the Experi­
mental College at Fordham.
Jn 1970 she was Distinguish­
ed Visiting Professor at Central 
Washington State College, Ellen- 
sburg, Washington, and in 1971, 
Professor of English at Hunter 
College, New York City.
Her published works include 
‘ ‘The Structure of Poetry” ; “ Paul 
Valery: The Mind in the Mir- 
Yor” ; “ The Field of Nonsense” ; 
“ The Orphic Voice” ; “ Poems, 
1947-1961” ; The Human Meta­
phor” and “ Signs and C ities,” 
She has published three novels: 
“ The Dividing of Time” , “ The 
Singular Hope” and “ Now Bless 
Thyself.”
In private life Mrs, Anthony 
C, Sirignano, she makes her 
home in New York City.
THE CURRICULUM COMMITTEE INVITES FACULTY 
AND STUDENTS TO A MEETING!!!!
APRIL 20. 1071 
7:30 p m.
WSR,
THE PURPOSE IS TO DISCUSS A NEW CURRICULUM 
FOR THE FRESHMAN YEAR,
C urriculum
Report
A study is being conducted by 
the Curriculum Committee of 
the Freshmen Course at Villa 
Maria College in Erie, Pennsyl­
vania. The program is an ex­
periment of interrelated hu­
manities conducted on a modular 
system. Throughout the week 
each department head presents 
classes in his specialty and these 
classes are blended with the 
normal Freshmen studies. Plans 
are being made by our Curri­
culum Studies Committee to visit 
Villa Maria in order to see this 
program in action. Mary Fran 
Bauer and Mary Scimo have ex­
pressed interest in finding the 
students re-action. It is em­
phasized that this is a study by 
the Curriculum Committee aimed 
at gathering information. It is 
hoped that by March 23 the Com­
mittee will be prepared to make 
a report to the Academic Com­
munity on the Freshmen Year 
of Studies Program.
“ Reason and the Human 
Thing,”  a lecture and conver­
sation with Bobert Flower of the 
University of Syracuse, will be 
held at 7:30 tonight in Wick 
Main Lounge under the sponsor­




Starting with the Graduating Class of 1971. 
the Alumnae Association of Rosary Hill is initia­
ting an annual award to a Senior student of 
$50.00 purse.
This award will provide a recognition of ser­
vice to a classmate who the members of the sen­
ior class feel has worked hard for her school 
and or her community. Nominations are to be 
submitted by any member of the senior class 
and must be accompanied by a brief history of 
the nominees’ service.
There will be a committee set up and composed 
of an officer of thé Senior class, an officer of the 
Junior class, an officer of the resident council, 
the Senior class Moderator, and a representative 
of the Alumnae Board of Governors.
This committee will review all nominations in 
the light of the established criterion and will 
choose only four candidates. The Senior class will 
cast ballots for their choice of one. The award 
will be presented at the annual alumnae-sponsored 
Senior Reception,
Letters will be sent to the seniors explaining 
the award and voting procedures. Nomination bal­
lots will be mailed to each member of the Senior 
Class and nomination ballot boxes will be set up 
in Wick Center. Upon the Comynittee’s selection 
of four candidates, the four names will be posted 
in Wick Center also.
RHC Hosts Conference
The Eastern Colleges Science 
Conference is coming to Buffalo 
for the first time, on April 22, 
23 and 24, and the hosts are the 
students in Rosary Hill’s  Nat­
ural Science Concentration. Man­
hattan College and Hunter College 
both competed for the honor of 
holding the conference, but Ro­
sary Hill won on the basis of a 
presentation submitted last year 
at the conference at Wilkes Col­
lege, Wilkes Barre, Pa. The con­
ference rotates each year among 
colleges and universities in the 
eastern section of the United 
States and Canada.
Dr, James Danielli, leader 
of a team of scientists in SUN— 
YAB whose years of research have 
led to the synthesis of a repro­
ducing cell, will be the speaker 
at the formal banquet Saturday 




Sister M. Angela Cana van 
President, announces the fol­
lowing promotions to the rank of 
Assistant Professor:
Sister Marie Therese Dixon 
(Mathematics); Sister Maura F or- 
tkort (Education); Sister Justine 
Lyons (Theatre Arts); Sister 
Mary Frances Parisi (English); 
Thomas Piper (Art); Charles 
Reedy (Religious Studies.)
Named Emeritus Associate 
Professor was Sister Francesca 
Schlang of the German Depart­
ment. Sabbatical leaves were 
granted to Sister Marion Beiter 
(Mathematics); Sister Mary Fran­
cis Peters (Theatre Arts); and 
Miss Katherine Sullivan (Edu­
cation.) Sister Paula Fox was 
granted a leave of absence.
The following received ten­
ure; Robert DeCarii (Mathema­
tics); Sister M. Rosalita Hitch­
cock (Education); Miss Katherine 
Sullivan, (Education); and Mrs, 
Gayle Thomas (English).
Inn in Niagara Falls. The lunch­
eon speaker on Friday will be 
astronaut Richard H, Truly. A 
rathskeller will be held opening 
night,
Approximately.. 150 institu­
tions w ill be prepresented, with 
a possible enrollment of nearly 
700 students and faculty mem­
bers. The purpose of the confer­
ence is the presentation of und­
ergraduate research papers in 




Affiliate Artist dancer Ethel 
Winter returned to campus March 
8 for a busy ten days of activity 
here and in the community at 
large. Through the Sears Roebuck 
Foundation and the National En­
dowment for the Arts, Rosary 
Hill is able to make Miss Win­
ter available without charge to a 
number of outside groups.
On Monday, March 8, she 
gave morning and afternoon per­
formances at Mt. Mercy Aca­
demy, which is observing its Week 
of the Arts. Tuesday, she went 
to School 18 and to Sweet Home 
Junior High; Wednesday, to School 
22; Thursday to the Golden Age 
Center at the Salvation Army
Headquarters; Friday to a morn­
ing general assembly at Bennett 
High School.
Miss Winter will give three 
Master Classes; 7 P.M. Friday 
and 11 A.M, Saturday in the 
Dance Studio. Attendance is  lim­
ited to 25 and RHC students will 
have first chance to enroll. Tues­
day evening at 7 P.M. in Wick 
Social Room, there will be a  
Master Class of 50. No charge 
will be made for these classes.
Among performances slated 
for subsequent visits is  one at 
Rochester Institute of Techno­
logy April 23,
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L E T T E R S  TO  T H E  E D IT O R
Dear Editor:
A national student film com­
petition and film festival, in hon­
or of silent film pioneer D. W. 
Griffith, will be held at the Uni­
versity of Louisville, Louisville, 
Kentucky, on April 23-24, 1971. 
Mr. Griffith, who directed some 
of the greatest early film clas­
sics, including Intolerance and 
Birth of a Nation was a native 
of Kentucky, and this festival is 
a means for encouraging a con­
tinuing tradition of pioneering in 
the cinematic arts.
The D. W. Griffith Student 
Film Festival is open to film­
makers from anywhere in the 
United States. No institutional 
affiliation is necessary to enter 
any of the five categories. A to­
tal of $2,500 in prize money 
will go to the winners. The money 
was made available by co-spon­
sors WAVE -  TV. The prize 
money for the 1971 competition 
will be awarded as follows:
1st prize $800.00 
2nd prize 400.00 
3rd prize 200.00 
4th prize 100.00 
5th prize 75.00 
6th prize 50.00 
Honorable Mention -  
Three $25.00
Special award for best 16mm. 
film $200.00
(continued on p. 4)
BUSINESS AND THE CHALLENGE OF SELF-RENEWAL 
John D, Rockefeller, 3rd
(John D. Rockefeller, 3rd, eldest of the five Rockefeller brothers, 
has for decades been a powerful force in the field of philanthropy. 
Currently Chairman of the Board of the Rckefeller Foundation, the 
Population Council, and Chairman of the Commission on Population 
Growth and the American Future, he has a broad range of interests, 
including population control, Asia, the arts, and, most recently, 
the world of youth.)
I never thought of myself as a futurist until about a year ago. I 
woke up one morning to find that President Nixon had appointed me 
chairman of a new commission with a rather awe-inspiring name: 
the Commission on Population Growth and the American Future.
Thé field of population was not new to me since I have been active 
in it for more than thirty years. But the future of America — that 
is  a challenging and sobering thought.
I recognize, of course, that all of us are futurists in our own way. 
We all try to think ahead, usually in the context of our own personal 
lives. But any future look today is complicated by the magnitude 
and complexity of the problems with which our society is faced. We 
live in a time of historic transition, the outlines of which no one 
can fully perceive. Never before have we had so much technological 
power — nor, ironically, have we felt so impotent in controlling 
our fate.
The result of all this is that now we can no longer think of the 
future only in terms of ourselves, our families, our occupations. 
Now we must also think of the future of America, indeed of the 
world. We must be prepared to accept responsibility for what happens 
in the society at large, to find within ourselves the leadership and 
strength to meet the challenges we face.
This must be our approach in every major sector of our society - -  
government, business, labor, the universities, my own field of 
philanthropy. We can no longer afford to think that we can muddle 
through, or that somehow native American genius will make it all 
work, or that government should handle everything that seems to 
difficult for the private sector. We must all accept responsibility.
To me oi% of the most encouraging trends today is that the stir­
rings and beginnings of self-renewal are becoming evident. The 
universities Save started dn this path largely under the pressure 
of student dissent. In philanthropy, there is  a great deal of re-think- 
ing underway. On several occasions recently, President Nixon has 
spoken eloquently of the need to overhaul and re-design the federal
bureaucracy. And there are signs of new life and vitality in state 
and local government.
- I see the process of self-renewal beginning in the business com­
munity as well —  growing numbers of businessmen are coming to 
accept the concept of corporate responsibility for social problems. 
In these troubled times, with the complex social problems of poverty, 
race, population growth, the environment, and urban decay, the cre­
ativity and organizational skills, the energy and resources of the 
business community are indispensable. These qualities of business 
are one of our greatest national resources. It is  therefore a challenge 
to business —  indeed a responsibility to harness its competence to 
the solution of our pressing social problems. The point is not to 
expect that business can do everything, as in the past decade we 
seemed to think that government could. The point is that business 
must find within itself the understanding and drive to do much more 
than it has in the past, much more than business-as-usual. In my 
opinion, the future of business — indeed of the entire society -  -  will 
depend in large measure on how fully and how well the business 
community accepts the challenge to help meet the problems that 
confront us.
Fulfilling this role will be extraordinarily difficult. There seems 
to be a true American genius in building up organizations to do 
specific jobs. The World War II industrial buildup comes to mind 
immediately, or the development of our space program. But we seem 
to lack flexibility or will when it comes to changing oUr organiza­
tions to meet changed conditions. In prior times, perhaps, we could 
afford this. Today we cannot. This is why the concept of self-re­
newal is now so vital.
In terms of the challenges of today, business obviously must con­
tinue to perform well in its classic function of providing needed 
products and services, and thereby creating jobs and earning a fair 
profit. Yet, at the same time, it must also take on new and unac­
customed functions. This will require leadership and dedication of 
a high order. It will require a process of adjusting to the new 
values emerging in our society. There will be a need for the re­
examining of assumptions, the development of new approaches, for 
changes in the system itself.
Another element of our economic system which needs re-study 
is the measuring of progress. As one who has spent his life in 
philanthropy, I have often envired the businessman his clear measure 
of success. There are few doubts about the meaning of a profit and 
loss statement. But. more and more, as I see it, business will be 
facing the same problem of gauging effectiveness in the social area 
that philanthropy now faces.
If corporate responsibility for social problems is to be meaning­
ful, business will have to develop new and additional ways of meas­
uring progress. Virtually all of the indices of business activity 
currently in use are based on volume. In the social field, the question 
is not just more, but better — the qualitative as well as the quanti­
tative. Improved social accounting is needed if the corporation itself, 
as well as the public, is to be in a position to appraise the corpor­
ation's contributions to the betterment of our society, to the quality 
of life.
Reconsideration of our methods of measuring progress should 
really begin at the national level where the GNP dominates. Efforts 
in Washington to develop ways of measuring social progress have not 
yet been successful, but they persist and should be encouraged. It 
is a difficult problem, but it must be addressed by both government 
and industry.
Obviously one could go on at length discussing entries on an 
agenda for self-renewal, for re-examination by the business com­
munity. I am afraid that my new stance as a futurist seems to equip 
me more to raise questions than to provide answers. And it will be 
at least a year before the Commission on Population Growth and the 
American Future attempts any answers.
For the present just let me say that I feel strongly on two scores. 
F irst, the process of self-renewal — not only for business, but for 
all institutions in our society — must be generated from within. Self­
renewal is essentially a democratic concept, the key to the basic 
strength of this society and our system. Unless we take the initia­
tive now, we may find we have waited until it is too late, that we 
are forced to act at the direction of some authoritarian figure or 
under pressure from revolutionary factions.
Second, I believe the necessary leadership will emerge in the 
business community — leadership to carry forward a process of 
self-renewal, to build the research capability we need to chart the 
future, to cooperate with government in helping to meet the massive 
social problems of our time.
But I believe that such leadership will recognize that the only 
way to begin is  to begin — to start now, to start chipping away at 
the problems, wot expecting them to be solved overnight, not waiting 
for some grand solution by someone else.
Everything is wide open for change, not because we want it that 
way necessarily, but because that is  the way it is . In this, we can 
see danger, or we can see opportunity. Personally, I see oppor­
tunity. I feel these are exciting times to be alive.
To whom it may concern:
What has happened to that 
great old Christian slogan “ Thou 
shalt not stea l"?  It is  becoming 
increasing evident on the R.H.C. 
campus, especially in the Wick 
Center and the dorms, that this 
phrase is passe. As the list of 
‘missing* items seems to be­
come self-propagating it might 
be noted that to steal (perm­
anently borrow) from one’s friend 
will result in locked doors, and 
that to steal (permanently bor­
row) from the campus facilities 
will indirectly result in replace­
ment out of your own pocket. 
Locked doors are unfriendly and 
inconvenient, yet a necessity for 
one’ s own protection. This also 
seems to be sad because it im­
plies a lack of trust in one’s 
fellow students.
One last thought -  .Wouldn’t 
it be interesting ifr the missing 
items would begin to reappear 
mysteriously? It has happened 
before. And, won’t it be humili­
ating to eventually be caught? 
Who would ever trust you again?
Right now no one cares who 
took what. They are more con­
cerned with finding what is ‘lost’. 
You have nothing to lose by re­
turning those lost items now.
Deprived
Dear Editor:
We as students of the Sociol­
ogy Department would like to 
respond to Sister Marita’s and 
Dr. Zielonka’s articles in the 
March 11th issue of the Ascent.
We are concerned with the fate 
of our department and our edu­
cation. What have been labled as 
rumors may in essence become a 
reality for us. It has already been 
stated that the Sociology Depart­
ment will be loosing two faculty 
members and getting only one re­
placement. One cannot ignore this 
fact or its consequences.
Merging the Psychology and 
Sociology Departments may have 
been only a thought, but we stu­
dents find it a very disturbing 
one. Even though it has been 
stated the merge would be only 
an administrative one, we feel 
that the two disciplines should 
remain distinct and autonomous 
entities.
We are of the very strong 
opinion that our department should 
not merge with any department; 
we should not have to rely on 
any other school to provide us 
with fruitful courses; we should 
not compromise our faculty. If 
a change must occur, then let 
us enhance our program with 
more social service courses.
Student enrollment may have 
decreased by 100, but in the So­
ciology Department the number 
has remained constant. If we are 
taking into account national 
trends, this will continue and per­
haps increase. It was said that 
it is imperative that college 
spending be restricted to es­
sential items — is not a faculty 
member essential to our educa­
tion? We consider three fulltime 
professors and one part time 
faculty member to be the ade­
quate number of teachers to sat­
isfy our educational needs.
We do not want to know the 
concrete plans after they have 
been decided. We want to be 
involved in all of the planning 
stages since they will ultimately 
effect our academic lives.
We have not been “ duped by 
false rumors.” It is an insult to 
our intelligence to even suggest 
it. No faculty member has pro­
voked the writing of this letter. 
We are following our own con­
sciences and intellects. Students 
may have been told to transfer to 
another college by a faculty mem­
ber, but we as individuals have 
not heard this. One of us has 
heard three different administra­
tors say that students who are 
unhappy here should leave. What 
is the difference?
Though only five Sociology 
Department students have com­
posed this letter, it conveys the 
general attitude of all in the con­
centration. This is not a personal 
attack. It is a letter of necessity, 
concern, and hope. We would like 
answers, the right answers.
Katherine T . Acey *72
Rose Ann Werner *71
Mary Jo  Figalow '71
M, Kathleen Crosby ’72
Debra Martin ’73
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Student Image: The Medium is Mess
Money
Maker
“College students are a good-natured, hard­
working, fun-loving bunch of kids, Oh, sure, they 
do some crazy things like swallow goldfish, wear 
those shaggy raccoon coats, scream at football 
games and stuff themselves into phone booths. But, 
for the most part, college students are good- 
natured, hard-working and fun-loving.’ ’
Oh yeah ?
That may have been an accurate description of 
the college student of 50 years ago when things 
were The Cat’s Meow rather than Right On, but 
the new image of the university student has him 
doing somewhat different things than in the days of 
the Varsity Drag/ Today the student does other 
“crazy” things. He swallows hallucinogenic drugs 
rather than goldfish, wears hippie clothes, screams 
at demonstrations, and stuffs himself into an oc­
casional university administrator’s office.
Today’s American college students are in dire 
need of a good public relations firm.
It’s in the eyes of those allegedly Concerned 
Citizens that the student image is a tainted one, 
mutilated by magazine covers screaming out about 
the Student Revolution (exploiting covers that often 
are more revolting than the Revolts themselves) 
and even more distorted by one-sided television 
coverage that shows only the student revolution, 
but never the evolution.
The medium is the mess. Newspapers, radio 
and. especially, television have given the people 
of American an even more distorted picture of 
what the Typical Today Student is like.
The emerging stereotype is the raggedy-coifed 
revolutionary-radical, endlessly partaking in var­
ious school-spirited activities — bombings, seiz­
ures. strikes, pillage, and a little arson on the 
side, In his spare time, he downs dope, sleeps 
promiscuously in coed dorms, dresses outland- 
isilly and that's that.
The media displays (and displays and displays 
and instant replays) only his demonstration be­
havior, which might very well be out of context, 
lie might be a medical student with honor grades 
who loves his mother, dates a sensiblegirl, attends 
church, has a good part-time job, loves apple pie. 
and in all other ways fulfills the All-American 
dreams. But the 6 o’clock news never shows that 
part of him,
People are frightened by the student movement 
- -  seared and acrimonious. The values they’ve 
held sacred, the goals they’ve strived toward 
suddenly are being threatened - -  by their 
own children. The result is panic, In a nation-wide 
poll taken last spring, the campus unrest problem 
ranked number one - -  even over war, ecology, 
racial strife, poverty and crime.
Spring is the season in which they take place. 
Spring - -  when every young student’s fancy turns 
to revolution, when a fresh breath means a mouth­
ful of mace, and spring fever means the hot anger 
of the U.S, populace sitting bv their TVs counting 
the RPMSc
- And they aren’t'exactly sitting there watching 
nothing. Last year 1,785 demonstrations took place 
on college campuses, including 313 building seiz­
ures and sit-ins, 281 anti-ROTC demonstrations, 
246 arsons, and 7,200 student arrests, resulting 
in more than $9,5 million in damage.
Television brought all the. damage, fire, seiz­
ures, sit-ins right into our living rooms, in living 
red, white, black and blue color. The Student Radi­
cal could have been the title of a highly success­
ful, action-packed, situation TV show aired in lieu 
of the news every evening.
The new student portrait is detrimental to the 
student himself - -  making all students appear alike,
depersonalizing them, castrating individuality and 
sprouting new prejudices : in a world already too 
full of biases. Yet the new student image can not 
be as bad as college trustees and university re­
gents might fear.
A sit-in might be a radical wav of expressing 
an idea, but it certainly is more socially provoca­
tive and meaningfully profound than swallowing a 
goldfish. Discontented students sit in and takeover 
because they are concerned with values that affect 
the total society, not just themselves.
It’s that cause which is so important. But 
television show's only the superficial outcome of 
the student fight for that Cause — the rioting, the 
sea of straggly students, the hurled rocks, the four- 
letter words, The bloody, fighting, hell-raising 
revolutionary student image could be - -  if not 
changed, at least altered - -  if the media could 
make the public aware of the issues behind the 
fight. Struggles for ecology, an end to racism, 
equal rights, community control and the finish of 
an unjust war are not difficult issues for the public 
to relate to. However, they get lost in the color 
and dramatics of the televised college demonstra­
tions, which always come out looking like a tele­
vision Fellini orgy rather than a concerned and 
optimistic tight for a better American future.
College students wouldn’t really need a PR out­
fit to help change their image if people could grasp 
the importance of the cause behind the fight.
That Middle American couple sitting in front of 
their new color TV no longer can afford to angrily 
turn off the 6 o’clock news of student protest and 
switch the channels to a war movie or an old 
John Wayne film.
The channels that must be switched a re the chan­
nels of communication, and what could emerge 
would not be a new student image at all. but a new' 
national image based upon a new understanding.
CINEM A ...
Richard Schickel, author and 
critic, will speak at Canisius Col­
lege on Thursday, March 25, 
1971, at 8:00 PM in the Stu­
dent Center Auditorium. The sub­
ject of his lecture will be:
“ THE NEW CINEMA:
A CRITICAL EVALUATION”
Mr, Schickel has had a wide- 
ranging and distinguished car­
eer as a film and literary critic, 
social commentator, author and 
editor,
He has been film critic of 
Life Magazine since 1964 and 
has contributed articles and re­
views to a long list of disting­
uished publications including 
Commentary, Harpers, The Na­
tion, Holiday, Esquire, The Re­
porter and The New York Times. 
He is a former senior editor of 
Look and of Show magazines.
As consultant to the Rocke­
feller Foundation he was the au­
thor of the final draft of the 
Fund’s widely acclaimed report 
“The Performing Arts: Prob­
lems and Prospects” .
His books include “The Dis­
ney Version” , an objective bio­
graphy of Walt Disney, “ Mov­
ies: The History of an Art and 
an Institution” , “ The Stars” , 
“ The World of Carnegie Hall” 
and “ The World of Goya” , and 
was co-author with Lena Horne 










Rap sessions offer meaningful 
conversations with people, abso­
lute candor and a sharing of com­
mon human experiences, In a 
climate of respect and freedom 
where each individual is valued as 
a person, rewarding human re- 
lati ons can evolve ,
presented by
The Office of Counseling Services
Selling popcorn seems to be 
an unusual way to make the money 
for a college education, but it is 
working very well for a group of 
students in New York City.
Some fifty of them have been 
working the last few weeks for 
a new firm called Pop-A-Doodle, 
which furnishes them with small 
carts, uniforms and the ingre­
dients for making popcorn and 
pays them a 20% commission on 
their sales.
On weekends their commis­
sions have reached $40 to $50 
a day. Week day sales, while not 
that big, have been substantial.
They go wherever people con­
gregate, shopping centers, parks, 
athletic events, school areas, and 
just busy street corners. The de­
mand for popcorn -  at a quarter 
for a large bag -  is  phenomenal, 
and lots of New Yorkers have 
been buying a bag as a cheap 
and healthy substitute for lunch. 
One big advantage of the Pop-A- 
Doodle job for students is that 
they can work on their own time, 
days, evenings or weekends. Ano­
ther is that no training or ex­
perience is required.
The company is now opening 
distributorships in all parts of 
the L.S, and it will soon have 
many jobs available for students, 
both men and women. Anyone in­
terested in applying for one of 
these positions is asked to write 
to Pop-A-Doodle, Inc,, 60 East 
56th Street, New York City.
Salute T o 
Students
As you came in the door a lit— 
le leprechaun greeted everyone 
with “ I’m glad to be at RHC1” 
stickers and all over the school 
the little green men had left 
traces of the presence.
March 17th at Rosary Hill 
was a day of celebration, not only 
for the Irish saint but for the stu­
dents, faculty and administra­
tion. The Administration lead by 
Sister Marita organized a “ Sa­
lute to Students Day”  to say
“ thank-you” to students.
In the administrative offices 
of Duns Scotus, everyone seem­
ed happy to have the students 
dropping in — students were 
tempted with candy, cupcakes, 
balloons, and delicious Irish cof­
fee — the hit of the day. One 
secretary expressed the general 
attitude this way “ If you (the 
students) weren’t here, we would 
not be here either.”
ROSARY HILL COLLEGE BOOKSTORE 
RHC
Sweatshirts and Teeshirts !!!
Sale Prices just in time fo$ ;-nrip  ̂
Easter.
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Facts.- Sex Discrimination Social Revolution?
A questionnaire on the role 
of women on campus was sent to 
the 750 colleges and universities 
which hold corporate member­
ship in the American Associa­
tion of University Women in Jan­
uary 1970e The 25 questions ex­
plored participation of women in 
decision-making; policies of hir­
ing, promotion, maternity leave, 
nepotism, programs for mature 
women; and use of women as 
department heads, administrat­
ors, and trustees. Questions were 
formulated to determine policy 
as well as facts.
WHY THE SURVEY:
The AAUW Committee on Stan­
dards in Higher Education recog­
nized that the potential of women 
is not being encouraged or fully 
developed in higher education. 
The Committee, of which the 
chairman is Dr, Mabelle Mc­
Cullough, Assistant Dean of Stu­
dents at the University of Min­
nesota, Minneapolis, wanted to 
create awareness of what is hap­
pening to women on our campuses.
It is recognized that little data 
was available and that more facts 
were needed if improvement in 
the role of women is to be ach­
ieved. Existing statistics did not 
give a clear picture of women as 
students, faculty, administrators, 
or trustees. Also lacking was up- 
to-date information about admin­
istrative practices relating to wo­
men, such as policies on matern­
ity leave, nepotism, tenure, part- 
time appointments, and day care 
facilities.
RETURNS
Of the 750 colleges and uni­
versities surveyed, 454 or about 
two-thirds returned the ques­
tionnaire. Those replying are 
broadly representative of the 
nation's colleges, although the 
AAUW sample has a larger per­
centage of public institutions and 
schools with over 10,000 enroll-, 
ment, and a smaller percentage 
of private schools and those, with 
enrollments under 5,000 (see page 
5 for breakdown).
»-large public institutions 
with medical resources and het­
erogeneous population are most 
likely to be liberal in their pol­
icies and to provide special ser­
vices to married or pregnant 
women students.
—43% of the schools provide 
birth control in their health cen­
ters, others refer to outside 
physicians. Larger schools pro- 
vice more facilities in their health 
centers.
3, Special Educational needs 
of women students
Almost 50% of the schools re­
sponding indicated they had had 
no programs (lectures, seminars, 
workshops, etc.) related to the 
role or special educational needs 
of women during the past year; 
another 21% had had only one or 
two. A few had accredited cours­
es.
4, Mature Women Students
—only 49% of the schools make
adjustments in class hours or cur­
ricula for mature women stu­
dents.
—only 43% of the schools 
have special programs (such as 
continuing education) for return­
ing mature women students.
5, Counseling and Day care 
services for mature students
—only 22 colleges or 5% of 
the schools reporting provide 
some kind of day care services 
for children of students. This is 
a deterrent to mature women stu­
dents.
--women's colleges are most 
likely to provide counseling and 
day care services and to make 
adjustments for mature women 
students.
Women Trustees
—women trustees áre not rep­
resented as fully as they should 
be in view of enrollment of wo­
men students or alumnae, parti­
cularly in the large institutions.
—21% of the institutions had 
no women trustees, another 25% 
only one—a situation particularly 
true of institutions with 10,000 
or more enrollment, public col­
leges, and co-educational schools.
—fewer opportunities for wo­
men in top administrative posi­
tions exist in the larger public 
schools.
—there are comparatively 
greater opportunities for wo­
men in top administrative posi­
tions in women's colleges, al­
though a surprising proportion 
of men is found in some areas 
of women’s colleges -  e.g. dir­
ector of development, college 
physician.
—Women most often are found 
at middle-management level or 
positions which involve sex ster­
eotypes.
3. Maternity Leave
—79% of schools replying have 
some kind of official policy on 
maternity leave, with 58% in­
dicating time is “ adjusted as 
needed;”  36% grant three to 18 
months and only 2% allow two 
months or less.
4. Nepotism
—35% of the schools reply­
ing do not hire members of the 
same family. Such nepotism pol­
icies are particularly evident at 
public institutions of over 10,000 
and least evident at private and 
women's colleges, and small cam­
puses.
—where policies are in force 
they are more often directed 
against hiring husband and wife 
for the same department than 
hiring each for a different de­
partment.
ELECTIONS...
The Erie County Board of 
Elections was on campus the 
week of March 8th registering 
students for the upcoming elec­
tions. Student support was ex­
cellent with over 325 students 
registering. Those who have not 
yet registered may do so at 134 W. 
Eagle St. 5th floor, if  they are 
county residents. Residents are 
reminded that they can send a 
request to their local board of 
elections for an absentee regis­
tration form.
Ohio State Professor Says Re­
volution Now Taking Place Affects 
Us All.
A prominent sociologist pre­
dicts the establishment of new 
moral codes in the “ foresee­
able future”  which will permit 
“ highly variegated”  patterns of 
sex, marriage and family life in 
America.
Writing in the current issue 
of Redbook magazine, just releas­
ed, Dr. John F , Cuber of Ohio 
State University reported that 
a study he conducted among col­
lege students showed they no long­
er accept legal, Ecclesiastical 
or parental codes but instead 
ahere to “the moral and practical 
propriety of a variety of sexual 
life-styles.”
Explaining the difference be­
tween today's “ sexual revolution” 
and that of the 20's and 30's, 
Dr. Cuber said, “ There is a 
profound difference between 
someone who breaks the rules 
and someone who does not accept 
the rules. . .and the members of 
this generation. , .simply do not 
accept the rules any longer.” 
Their revolution is already af­
fecting the lives of all of us, he 
declared.
Although many young people 
do not wish to engage in “ for­
bidden acts,” they strongly be­
lieve that every individual should 
be free to make his own choice. 
“ They assert the moral right— 
indeed, the moral obligation — 
of each person to work out his 
own code, or lack of one, and 
they grant him the right to live 
by it as long as there is no 
harm to other people.”
Dr. Cuber described our fu­
ture society as one in which “ the 
nuclear family - -  a father, a 
mother and children — will cer­
tainly persist. But some groups 
will live in communes where pa­
ternity is deliberately unrecog­
nized and where unequal numbers 
of men, women and children re-
main more or less permanently 
attached to one another.
“ The casual, hedonistic phil­
osophy will continue to attract 
substantial numbers of younger 
men and women; some young 
married couples will engage in 
organized and unorganized mate­
trading. Heterosexuality will fl­
ourish side by side with homo­
sexuality.
“ Shocking as it may seem to 
many, I think we will simply have
to .get used to neighbors and 
children, students and colleagues, 
patients and clients with ideolo­
gies and life-styles very, very 
different from our own,”  Dr. 
Cuber contended in his Redbook 
article.
“ We have grown accustomeo 
to such differences with respect 
to religious, politicai and social 
phi lo sophi c s - -though hot w ithout 
acrimony, bloodshed and even 
war. We may as well prepare with 
better grace to accept diversity 
where sex and marriage and fam­
ily are concerned,”
Dr. Cuber, a professor of so­
ciology and anthropology at Ohio 
State, is the author of “ The Sig­
nificant Americans,” an in-depth 
study of marriage in the United 
States which was first reported 
in Redbook five years ago.
(continued from p,2)
Special award for best Super 8 
film 200.00
Special aWard for best 8 mm 
film 200.00
Special award for best silent , 
film 200.00*
Additional copies of rules for 
the competition and entry blanks 
are available by contacting the 
D.W. Griffith Student Film Festi­
val, the University of Louis­
ville, University College, Belk­
nap Campus, Louisville, Ken­
tucky 40208. Deadline for entries 
is April 15, 1971.
Film Festival Committee
GET YOUR YA-YA’ST ypographical this spring vacation
MAJOR FINDINGS
Role of the Woman Student
NOTE: Women students comprise 
about 41% of the total student 
population in 4-year colleges, and 
universities in the U.S. (fall 1969). 
Almost 2,400,000 women were 
enrolled in degree-credit pro­
grams in 1969-70.
1, AAUW survey shows that 
when it comes to leadership on 
campus (p. 9) women students 
most frequently hold non-elective 
or appointive posts, requiring 
special skills (writing, detail 
work). Men students are more 
likely to hold the powerful elec­
tive or political campus posi­
tions.
2. Policies on pregnancy, 
residency and birth control coun­
seling
—88% allow: married women 
not living with their husbands to 
live in residence halls but only 
62% allow pregnant women to do
Women as Faculty and as 
Administrators
NOTE: Nationally women com­
prise 22% of the faculty but less 
than 9% hold the rank of full pro­
fessor. Survey results show:
1. Women Faculty
Opinion or policy does not al­
ways equate with the facts. For 
example, 90% of the schools re­
lying to AAUW state that promo­
tional policies are the same for 
men and women, yet
—in 34 schools (all coeduca­
tional) there are no women de­
partment heads
—and the average number of 
women department heads in all 
schools is 2.6 per institution.
2. Women Administrators 
92% state they do include wo­
men in top-level administrative 
positions but
—women administrators are 
seldom employed in positions in­
volving critical decision-mak­
ing and are not actively recruited 
at higher levels.
E rror
(reprinted from Memphis shrdlu 
and The ITU Review
The typographical error 
is a slippery thing and sly, 
You can hut 'til you are dizzy, 
but it somehow will get by. 
'T il the forms are off the presses, 
it is strange how still it keeps, 
It shrinks down in the com er, 
and it never stirs or peeps. 
The typographical error 
too small for human eyes, 
Till the ink is on the paper, 
when it grows to mountain size. 
The boss just stares with horror, 
then, he grabs his hair and 
groans;
The copy reader drops her head 
upon her hands and moans; 
The remainder of the issue 
may be as clean as clean can be, 
But that typographical error 
is  the only thing you see!





♦Price Includes: 8 D ays,.? Nights - Top Hotel 
Accommodations -  Round Trip on Scheduled 
Airlines, Departing Buffalo -  All Transfers 
and Gratuities -  Departures from New York 
Available at Lower Rates.
Contact: Harvey Nissman — 837-1380.
